
 

 

Position Statement: Philippine Healthcare Workers Deployment Ban  

 

London, United Kingdom. 31 August 2020. Nurses are the backbone of any healthcare system and 
the majority of them are Philippine Nurses. Such is their importance that every government 
recognizes their value, expertise and respects the opinion they impart.  

 

The decision of the Inter-Agency Task Force (IATF) of the Philippine government to restrict the 
movement of Philippine Nurses from leaving the country is a direct blow to the heart of the 
profession and the healthcare system of those countries bound to receive these nurses.  While it is 
understandable what the task force’s reasoning for the restrictions on healthcare workers leaving the 
Philippines is, it should also be taken into consideration the Rights and Welfare of the nurses 
themselves and their families.  

 

We live in a democratic society where the Rights of every human should be respected as long as it is 
within the boundaries of the law.  

 

Nurses make life-or-death decisions as part of their duty of care and their decisions should equally 
apply in their own lives. No other individual or government should make decisions for them as long 
as risks information and professional courtesy have been provided and weighed. 

 

The primary issue is not just the consequences of the restrictions but rather the decade long concerns 
of nurses in the way the profession has been regarded and treated by the Philippine Healthcare 
System. Time and time again, it has been reiterated that nurses be given the rightful professional 
treatment, respect and benefits commensurate the profession. Nurses are not simply "room nurses" 
nor are they "just healthcare handmaids". Nurses do not merely spend their shifts leisurely but from 
the time they start work to the end, they have passionately given their best tender, loving care; often 
sacrificing their own personal safety and comfort.  



 

Notwithstanding all these, nurses have continued to support the profession and the healthcare system 
by working amidst a mediocre healthcare environment, poor and deplorable working conditions and 
equally meager remunerations. Unlike the healthcare system of other countries, nurses are treated as 
an integral part of the team and equally accord them with better working conditions, professional 
representation and decent financial pay as compared to the Philippines.  

 

The Philippine healthcare system under good governance should firstly address these basic problems 
and had they done so in the past, the IATF, POEA, DOLE and the nursing profession would not have 
been in this quandary. Philippine Nurses would have volunteered to help sustain the ailing healthcare 
system as admitted. With better economic pay and professional recognition, the Philippine healthcare 
system would be able to easily employ the thousands of registered nurses who are currently without 
employment.  

 

It is now more than ever, the perfect  time to highlight and emphasize the root of the problem – and 
for those in governance to address and act on it. Nurses want to see actionable results rather than 
simply addressing it. It should also be made clear that the effect of such restrictions on the receiving 
healthcare system is that various patient services are delayed and that existing staff are placed under 
undue pressure and stress to offset the delay in the arrival of the nurses. While the Philippine 
government’s priority is its own healthcare system, it should also be aware and respect the individual 
nurse’s right to choice and right of financial freedom. Being away from families and love ones is a 
decision that every individual during this pandemic has to make and that is the risk that everyone 
should be informed.  

 

The government’s IATF decision to restrict healthcare workers from leaving should be generally 
rescinded and not just for those who have secured documents prior to 08 March 2020. The nurses’ 
decision to leave for further employment abroad should be challenged with better opportunities and 
expectations locally. Unless these have been satisfied, it is the individual nurse’s moral and financial 
right which should be respected. It is not constitutionally right to deprive the Philippine Nurse of a 
better future if there are no alternatives provided locally.  

 

Together with our colleagues and Philippine Nursing Organization counterparts around the globe, we 
- the Core Committee of the new independent Philippine Nursing Association of the United 
Kingdom (PNAUK) support the unconditional lifting of the IATF’s ban on healthcare workers 
leaving for better employment overseas most specially if the local circumstances are not addressed.  

 



We do further support and encourage that concerned local government agencies do more to address 
the issues identified.  

 

We stand with our colleagues and the nursing profession. We call on positive actions. 
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